MEMORANDUM

To:	President Robert Stivers, Kentucky Senate; President Gerry Bradley; Interim Provost Katie Cardarelli; Assistant Vice-President of External Relations Nick Peak

From:	Dean Melanie B. Jacobs and Assistant Professor and Director of the Brandeis Law Immigration Clinic, Chris Kozoll

Re:	Brandeis School of Law Immigration Clinic Update

Date:	May 20, 2025


The Brandeis School of Law Immigration Clinic is a grant-funded (through the Kentucky legislature), live client clinic providing critical legal services to the public; teaching law students necessary skills to successfully practice law; and developing a pipeline of immigration law attorneys. 

Through the Brandeis School of Law Immigration Clinic (“the Clinic”), Brandeis Law students have represented clients who are authorized to be present in the United States/Commonwealth of Kentucky but do not have the requisite documentation needed, for example, to work and obtain driver’s licenses. 

In its first year, six individual students (including one who participated in clinic for a full school year) participated in the Clinic. To date, the Clinic has conducted intakes/assessed one hundred and three (103) individuals for benefits eligibility, including individuals and family members potentially qualified to derive benefits.

Of the 103 individuals assessed, seventy-two (72) are from Latin America/Caribbean; fifteen (15) are from Africa; eleven (11) are from Asia; five (5) are from Europe. A plurality (36) are from Cuba. Other individuals served have come from countries including Mexico (12), Panama (3), Haiti (7), Jamaica (1), Guatemala (8), Brazil (1), Togo (4) Ivory Coast (3), Congo (2), Egypt (2) China (6), India (3), Bangladesh (2), Pakistan (1) and Bosnia and Herzegovina (2).[footnoteRef:1] [1:  Several individuals, who were assessed as potentially deriving benefits through a parent or other individual, but were determined to be ineligible to do so, did not have their country of origin captured, but would presumably be from the same country as their biological parents. ] 


The Clinic opened[footnoteRef:2] sixty-three (63) total cases, of which thirty-nine (39) remain open. The closed cases include sixteen (16) stand-alone EADs (work permits) issued, four (4) research projects[footnoteRef:3] completed, two (2) Lawful Permanent Resident (LPR) cards issued, one (1) client naturalized, and two (2) Freedom of Information Act (FOIA) requests completed.[footnoteRef:4]  [2:  Several cases were “opened” as Intakes/Consultations, but resulted in a determination of ineligibility for benefits, inappropriateness for clinical resources, or did not opt to pursue benefits at this time. For the purpose of this report, these individuals are quantified as cases assessed, but not as cases opened. ]  [3:  Research projects include research on ability of an individual to qualify for specific employment-based visas, and the limitations and benefits of such visas. ]  [4:  Freedom of Information Act (FOIA) Requests, while counted as cases in and of themselves, are often preliminary, investigative cases to assess the viability of pursuing further action on behalf of clients. We anticipate that several of the FOIA cases will result in either Permanent Resident or Citizenship applications. However, some FOIA requests result in a determination that a person either is not eligible or not yet eligible to apply for benefits and result in no further action. ] 

There are currently thirty-nine (39) active cases. Twenty-five (25) are for Permanent Resident Applications.[footnoteRef:5] Three (3) are FOIA applications, and eleven (11) for non-Immigrant status.[footnoteRef:6] [5:  Permanent resident applications typically include an application for work permit during the pendency of the application and ultimately result in issuance of an unrestricted eligibility to work in the United States. ]  [6:  Non-immigrant status results in the issuance of documents needed temporarily to live, and if eligible, work in the United States.] 


The Clinic currently has multiple prospects awaiting consultation scheduling.[footnoteRef:7] The Clinic currently has as clients (e.g., individuals whom the Clinic helped to obtain EADs, but who, at the time of those applications, could not yet apply for permanent residence) approximately twelve individuals awaiting eligibility to apply for permanent residence in the next six months. [7:  Individuals who contacted the Clinic after the close of Spring Term have been assessed as to timeliness of the matter and any impending deadlines. Cases were prioritized based on the urgency of the matter. The Clinic is continuing to accept cases over the summer, while identifying work that would most benefit students in the upcoming Fall semester. ] 


Among the most important tasks students learned to perform were to properly assess individuals’ current citizenship and immigration statuses, eligibility for immigration benefits (including any disqualifying factors), develop a plan of action to assist individuals, and execute the steps necessary to assist an individual to obtain benefits. For individuals who were determined to be ineligible for benefits or whose cases were determined not to be an appropriate use of Clinic resources, students learned to deliver unwanted news to people, including advising as to ineligibility or referring cases to other counsel. 

An additional skill set students learned was the use of modern case management software. This software allows students to gather information electronically, set deadlines, prepare forms and track case progress electronically. Students learned the importance of consistency in case management processes.  In addition to developing expertise in identifying eligibility, preparing forms, and applying for Lawful Permanent Residence on behalf of clients, students learned to research complex issues intersecting employment, tax, and immigration law. 

Students applied these skills to the benefit of live clients seeking the clinic’s assistance. For example, in one case, a student attorney was asked to determine the effect of a scholarship on an individual’s employment-based, non-immigrant visa. They researched the restrictions on the potential client’s visa, the tax classification of scholarships, and assessed that accepting a partial scholarship would be unlikely to jeopardize the potential client’s non-immigrant status, giving the potential client the confidence to pursue an advanced degree at a Kentucky institution of higher learning, developing skills likely to benefit the commonwealth in the future. In another case, a student attorney successfully prepared a client to attend a naturalization interview and succeeded in winning the client’s naturalization claim. Finally, multiple students developed expertise in obtaining permanent residence for their clients, with particular focus on Cuban Adjustment Act applications.

Beyond direct client representation of individuals, the Clinic began to work with groups such as the Louisville Economic Development Alliance (LEDA) to develop plans for addressing the needs of Kentucky employers. Plans are to include students in the development of immigration strategies for local employers, both at LEDA and through involvement in groups such as Greater Louisville, Inc. (GLI). 

The Clinic also began addressing the need for creating a pipeline of immigration attorneys in Kentucky. As the year progressed, the Clinic helped students obtain interviews with immigration attorney’s offices seeking first year associates. These interviews resulted in placement of one student full time with a local immigration attorney. While many of the students entering the clinic in its inaugural year already had placements at offices not dedicated to immigration law, the clinic focused on giving students the skills needed to pursue immigration as part of their practice, adding value to their employers, while providing services to the community, and integrating their knowledge of immigration law into other areas of practice. As the clinic continues to develop this model, it is anticipated that graduating students will be able to employ their knowledge of immigration law in practices such as corporate, family, and employment law, to the benefit of the Kentucky community as a whole.
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